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Job Title: Woodmeadow Officer 
 
Position:    Contract, full-time                 
Region:     Yorkshire 

Salary:      £30k to £33k p.a. depending on skills and experience  
Location:   Escrick, North Yorkshire, with regular UK-wide travel 
Start date:  September 2020 
 

Job Summary 
 
Woodmeadow Trust is a pioneering charity taking practical action for nature and people by creating 
woodmeadow habitat and inspiring others to plant and look after these exceptional ecosystems. This will help 
our threatened native wildlife recover and allow people greater and easier access to the joy and beauty of nature. 
The charity has established Three Hagges Woodmeadow near York as an exemplar woodmeadow ecosystem 
for the benefit of research and public engagement. We now aim to increase the impact of our approach by 
extending the Woodmeadow Initiative throughout the UK, further developing and disseminating our replicable 
methodology.  
 

We are looking for an experienced person capable of advocacy as well as practical habitat creation in the field. 
You will influence current and potential stakeholders and develop our approach to biodiverse habitat creation, 
designing and establishing new woodmeadows across our region and further afield. This is an exciting 
opportunity to grow our ground-breaking and newly funded Woodmeadow Initiative across a range of 
environments and sectors. The position is offered as a three-year contract, with a six-month probation period. 
Whilst you will have the flexibility to work from home, you should expect to work regularly at Three Hagges 
Woodmeadow, Escrick, near York.  
 

Responsibilities and Duties 
 
As Woodmeadow Officer you will have the following core responsibilities to: 

● Initiate and plan the work: set goals and objectives, produce schedules and timelines for tasks, 
develop a visual plan of action. 

● Identify potential stakeholders, both individuals and organisations. 
● Inspire and motivate existing and potential stakeholders and key influencers in the development of 

woodmeadows. 
● Negotiate agri-environment scheme grants and explore other emerging funding opportunities, such 

as Biodiversity Net Gain, Carbon offsetting, where appropriate. 
● Help to build a commercially viable woodmeadow advisory service to reduce dependency on grant 

aid. 
● Plan and undertake habitat surveys. 
● Design and deliver woodmeadow creation projects. 
● Devise and deliver training courses and develop materials on the creation of woodmeadow.  
● Create a register of woodmeadows across the UK. 
● Attend the meetings of the Woodmeadow Initiative Steering Group. 
● Create a significant woodmeadow conference/event that articulates the benefits of woodmeadow to 

a significant audience. 
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● Contribute to a digital design programme for the creation of woodmeadow. 
● Report to the Trustee Management Committee of the Woodmeadow Trust. 
● Agree targets in order to track progress and identify and manage risks to ensure targets are met. 
● Undertake any other tasks as directed by Trustees. 

 

Specifically, this would involve: 
● Meeting with UK farmers and land managers to raise awareness and share knowledge of the benefits 

of woodmeadow. We aim to be responsible for influencing the creation of 50 new woodmeadows over 
the next four years. Your skills in sharing best practice, influencing and supporting farmers/land 
managers/community organisations will be pivotal to our success. 

● Organising site visits to our flagship site, Three Hagges Woodmeadow, for those interested in 
replicating our methodology and for those able to influence policy. 

● Surveying, designing, mapping and delivering new woodmeadows, where appropriate under agri-
environment schemes.  

● Liaising with and seeking opportunities with organisations involved in delivering Biodiversity Net Gain 
and Carbon Offsetting. 

● Working in conjunction with a Steering Group, made up of key influencers and advisors recruited to 
steer the work. You will be expected to prepare, participate and, where appropriate, lead in Steering 
Group meetings, anticipated to take place twice a year.  

● Developing our ‘How to Create a Woodmeadow’ guide  to include advice on methodologies and 
relative economic costs. 

● Planning and conducting training courses/presentations, leading potential woodmeadow 
creators/managers in replicating and monitoring our methodology. 

● Contributing, through partnership with other organisations, to the creation of a woodmeadow digital 
design capability. 

● Influencing policy makers (agencies and government) to ensure woodmeadows are officially 
recognised in local government and national plans, including those associated with net biodiversity 
gain. You will look to do this through attendance and where appropriate, participation in appropriate 
conferences, at meetings, on courses and in written communications. 

● Contributing to social media, write blogs and ensure the work of Woodmeadow Trust has a lively 
online presence and is widely communicated. 

● Providing written reports, maintaining accurate records and complete regular evaluation of the work 
undertaken. 

● Planning and supporting (alongside the Woodmeadow Trust team) an inaugural Woodmeadow Trust 
Conference aimed to increase awareness of the benefits of woodmeadow and to disseminate best 
practice in their creation. 

● Working with the Project Leader of the Woodmeadow Trust on a day-to-day basis and having more 
formal meetings with the Trustee Management Committee. 

 

Qualifications and Skills 
 
 

Education:  Ideally the right candidate would have at least a relevant degree and minimum 2 years’ experience 
in habitat creation and management. We will consider the value of an applicant’s relevant experience in lieu of 
a degree.  To be successful in this role you will also need the following skills and experience:   
 
Essential 

● Thorough working knowledge of woodland and meadow ecology. 
● Ability to undertake surveys to nationally recognised standards (e.g. NVC, UK Hab) and working 

knowledge of key indicator species and priority habitat types.  
● Outgoing personality with the ability to motivate and support people to create biodiverse/wildlife habitat 
● Excellent communication and negotiation skills. 
● Excellent organisation and time management skills.  
● An ability to inspire key influencers through networking events, telephone, email. 
● Understanding and familiarity with social media. 
● Microsoft Office experience, particularly Word, Excel and Powerpoint. 
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Desirable 

● Competence in GIS. 
● Experience of speaking at conferences and other public events. 
● Experience of running training courses. 
● Experience of writing guidance documents and press releases. 
● CIEEM membership and/or a degree or postgraduate degree in a relevant discipline. 

 
Woodmeadow Trust is committed to the promotion of equality and diversity in all aspects of its work. 
 

How to Apply  

 
Please apply with curriculum vitae setting out details of your qualifications and experience to date. Please ensure 
there are no unexplained gaps in your work experience. Your CV must be accompanied by a letter of application 
(no more than two sides of A4) setting out the qualities you feel you can bring to the job role and how you meet 
the requirements of the person specification.  
 
Applications should be sent by e-mail to: emma@woodmeadowtrust.org.uk.  
 
Informal enquiries can be made to Rosalind Forbes Adam on 07976 821903. 
 
Closing date for applications is 5.00pm, 31th July 2020. 
 
Shortlisted candidates will be interviewed on 17th August 2020. 
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